
Child Protection Policy 
for 

St. Paul’s Presbyterian Church (PCA) 

PURPOSE: It is the purpose and intent of St. Paul’s Presbyterian Church to provide a safe, 

secure environment to teach and care for the children (sometimes referred to as youth) in our 

faith family. Our goal is to protect children from maltreatment by employees or volunteers in 

this church and to protect employees and volunteers from false accusations.  

Under Florida law, CHILD ABUSE AND NEGLECT are defined as follows. 

• Abuse means any willful act or threatened act that results in any physical, mental, or sexual 

abuse, injury, or harm that causes or is likely to cause the child’s physical, mental, or 

emotional health to be significantly impaired. Abuse of a child includes acts or omissions. 

Corporal punishment of a child by a parent or legal custodian for disciplinary purposes 

does not in itself constitute abuse when it does not result in harm to the child. 

Child or adolescent sexual abuse is any interaction between a child or adolescent and an 

adult or adolescent in which the child or adolescent is used for the sexual stimulation of 

the perpetrator or an observer. Sexual abuse can include both touching and non-touching 

behaviors. Non-touching behaviors can include voyeurism, exhibitionism, or exposing the 

child to pornography. 

• Neglect means that the parent or other person responsible for the child’s welfare fails to 

supply the child with adequate food, clothing, shelter, or health care, although financially 

able to do so or although offered financial or other means to do so. 

 
 

The policy and procedure set forth in this document applies to all people who supervise or 

have custody of children or who have opportunity to have contact with children in church 

facilities or during church-sponsored activities. 

Note: The St. Paul’s Child Protection Policy is not designed to be an exhaustive treatise on child 

abuse and neglect. It does not contain detailed physiological, sexual, or medical definitions. For a 

more comprehensive study, refer to the Report of the Ad Interim Committee on Domestic Abuse 

and Sexual Assault to the Forty-Ninth General Assembly of the Presbyterian Church in America 

(2019-2022).  

 

In an effort to make the St. Paul’s Child Protection Policy accessible and understandable, we 

have deliberately limited its length and scope. 
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The St. Paul’s Child Protection Policy addresses four areas critical for the protection of our 

children, our employees, our volunteers, and our church: 

1. Selection Process 

2. Standards of Conduct 

3. Reporting Procedures 

4. Response to Allegations 

I. SELECTION PROCESS 

All adult volunteers and paid staff who work with children at St. Paul’s must: 

• Complete a Confidential Volunteer and Employment Application. 

• Undergo a criminal background check. 

• Provide at least two personal references. 

• Submit to a personal interview, if required. 

• Review and agree to adhere to St. Paul’s Child Protection Policy. 

• Agree to report any signs of abuse or neglect of children in their care. 

• Be a member or regular attender of St. Paul’s for at least six months. 

II. STANDARDS OF CONDUCT 

Whenever supervising activities involving children at St. Paul’s: 

• As a rule, two non-related adults will be present at all times. 

• Children aged three and under will be checked into and out of a church-sponsored activity 

by their parent or legal guardian or people authorized by a parent or legal guardian. 

• Interactions with children will be with an open door and visibility to all. 

Whenever St. Paul’s sponsors an activity involving children: 

• All church members, staff, parents, and family members have the right to visit and observe 

the activity, classroom, or church-sponsored program at any time, unannounced. 

• All classroom and office doors will have a window or visibility from the hallway, or the 

door will remain open while occupied. 

• An adult should never transport a child alone, unless the child is a member of their 

immediate family, or the parent or legal guardian of the child has given written permission 

to the adult transporting the child. 
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Whenever St. Paul’s staff or adult volunteers are engaged in direct contact work with a child: 

• The adult will obtain written permission—email or text—from a parent of the child, 

consenting to the details of any meeting (time, place, transportation). 

• The adult will only meet with the child in a public place or in the presence of a third party. 

• The adult will not engage in a pattern of private texting, email, or social media 

communication with a specific child. 

Whenever St. Paul’s hosts an activity involving children from another church or community 

organization, the groups using the church facility will follow St. Paul’s Child Protection Policy. 

III. REPORTING PROCEDURES 

Reporting abuse or neglect can precipitate severe consequences to an individual or family, so it 

should never be done casually or thoughtlessly, and certainly not for malicious purposes. At the 

same time, failing to report abuse or neglect can have severe consequences to a child at risk and 

may violate the law. Observed or reported child abuse or neglect must be reported immediately to 

the following: the Florida Department of Children and Families and the Director of Children’s 

Ministries, Youth Director, a pastor, an elder, or the Director of Ministries. The person to whom 

the report is made must report the alleged abuse or neglect to the Director of Ministries and the 

Senior Pastor, who will take steps to protect the child and help the family. 

IV. RESPONSE TO ALLEGATIONS 

i. All allegations will be taken seriously and church staff and volunteers will take appropriate 

action in accordance with the laws of the State of Florida, including complying with the 

mandatory reporting law, as required by Florida Statute 39.201.  

ii. The official spokesperson for the church in any of these matters will be the Senior Pastor. 

No other staff members or church members shall speak to the media in an official capacity. 

iii. The church staff will document all efforts in the handling of any incident, using the Incident 

Allegation Form. 

AMENDMENT OF POLICY 

Changes to this policy require Session approval. 

 


